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SME Code of Ethics (1 of 2)

• The first responsibility and the highest duty of members shall at all 

times be the welfare, health and safety of the community

• Members shall act so as to uphold and enhance the honor, integrity 

and dignity of the profession

• Members shall perform work only in their areas of competence

• Members shall build their professional reputation on merit and shall 

not compete unfairly

• Members shall apply their skill and knowledge in the interests of 

their employer or client for whom they shall act, in professional 

matters, as faithful agents or trustees
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SME Code of Ethics (2 of 2)

• Members shall give evidence, express opinions or make statements 

in an objective and truthful manner and on the basis of adequate 

knowledge

• Members shall continue their professional development throughout 

their careers and shall actively assist and encourage those under 

their direction to advance their knowledge and experience

• Members shall comply with all laws and government regulations 

relating to the mineral industries, and with the rules, regulations and 

practices as established and promulgated by the U.S. Securities 

and Exchange Commission and other comparable regulatory 

authorities in other jurisdictions with respect to the official listing 

requirements for mining and other companies
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SME Disciplinary Procedure

• Complaint is referred to Ethics Committee

• Ethics Committee conducts an investigation

• Member is informed of complaint and hearing is scheduled

• Hearing takes place

• Ethics Committee determines whether Ethics Code has been violated by clear and 

convincing evidence; if not there is no further action

• If there is clear and convincing evidence Ethics Committee may:

- Warn or reprimand the member

- Suspend membership for period of not more than 12 months

- Expel the member
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SME Disciplinary Procedure

- Notes 

• Findings by courts, government agencies, stock exchanges 

constitute clear and convincing evidence, but member can seek to 

rebut the finding

• Suspensions or Expulsions must be approved by SME Executive 

Committee

• Member may appeal a decision of the Ethics Committee to the 

Executive Committee

• Ethics Committee and Executive Committee may publish findings

• Executive Committee shall respond to court orders, requests for 

information from government agencies, stock exchanges
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Disciplinary Procedures

- Comments

• Ethics complaints are rare 

• Ethics Committee seeks legal advice to ensure member is 

afforded due process.  This can lengthen the time to conduct an 

investigation, particularly if investigation involves solicitation of 

information from overseas.  

• Members sometimes do not cooperate with investigations

• High profile cases may involve securities regulators as well as 

Recognized Professional Organizations

• A Recognized Professional Organization’s tardy response time 

may be considered grounds for denial of reciprocity by other 

RPOs
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Ethical Issues for the Qualified 

Person

• Following slides come from a course presented by Greg Gosson in 

British Columbia

• APEGBC is the Association of Professional Engineers and 

Geoscientists in British Columbia
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Qualified Person – Relevant 

Experience Self Assessment

• To be considered a Qualified Person, you must have relevant 

experience on the subject matter you are providing an opinion

• How much, and what kind of experience is necessary to be 

considered qualified?

• What are the boundaries? 

• Are you being asked to take responsibility for information that is 

outside of your area of expertise?
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NI 43-101 Requires Involvement of a

Qualified Person in Preparing Scientific

and Technical Disclosure

Section 2.1 of NI 43-101

• All disclosure of scientific and technical information on a material mineral 

property must be:

• Prepared by or under the supervision of a Qualified Person

• Approved by a Qualified Person

Ethical Issue

• How involved should you be to take responsibility for “supervising the 

preparation of information” by others? 20
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NI 43-101 Requires Naming 

of the Qualified Person 

Section 3.1 of NI 43-101

• All written disclosure of scientific and technical information on a material mineral 

property must:

- Name the Qualified Person that prepared/supervised preparation of information

- State the relationship of QP to the issuer

Ethical Issue

• If you are named in the news release, then you should agree with the all of the 

contents of the news release

- Context is as important as content.

- Do you agree with how the information you prepared is being used by the company? 21
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• Securities law puts reliance on Qualified Person to help ensure integrity of 

the securities market

• NI 43-101 does not work without commitment by Qualified Person

• Application to the APEGBC Professional Code of Ethics to this issue is 

contained in following slides

Ethical Issues  - Comments

22



23

Hold paramount the safety, health and welfare of the public.

• Securities commissions’ mandate is to protect public interest by 

regulating trading in securities. 

• Securities law requires professional involvement in preparing a mining 

company’s disclosure

• Professional members involved with mineral projects have an obligation 

to apply their professional and ethical standards to information prepared 

for public disclosure

APEGBC Code of Ethics
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Undertake and accept responsibility for professional 

assignments only when qualified by training or experience.

• Qualified Person must have experience relevant to the subject matter of 

the mineral project and the technical report

• Know the limits of your qualifications and when to ask for assistance

• Exercise caution when signing off on work outside of your discipline

APEGBC Code of Ethics
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Provide an opinion on a professional subject only when it is 

founded upon adequate knowledge and honest conviction.

• Ethical challenges when providing opinion on mineral projects:

• Relying on work of others – what level of verification is necessary?

• Having a basis for your assumptions – not arbitrary, or unsupported 

assumptions

• Do you agree with how your opinion is used by the company?

APEGBC Code of Ethics
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Present clearly to employers and clients the possible 

consequences if professional decisions or judgments are 

overruled or disregarded.

• Be familiar with the industry practices, disclosure standards and 

professional responsibilities under securities law

• It may help if you can point out that your position on proper scientific or 

technical disclosure is supported by securities law

APEGBC Code of Ethics
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APEGBC Code of Ethics

Report to their association or other appropriate agencies any 

hazardous, illegal or unethical professional decisions or 

practices by engineers, geoscientists, or others.

• Geoscientists and engineers are the first line of defense when it comes to 

ensuring the integrity of the capital markets when it involves exploration 

and mining companies.
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Example Ethics Case No. 1
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Example Ethics Case No. 1

(Continued)
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Example Ethics Case No. 2

Findings of Alberta Securities Commission
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Example Ethics Case No. 2 

(Continued)

31

31



Example Ethics Case No. 2

(Continued)
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Conclusions

• Ethic codes are designed to protect the public

• There are safeguards built into the system to protect the QP; 

he must consent where he is named in a press release or 

report

• Recognized Professional Organizations will come down hard 

on misconduct

• Securities authorities will come down even harder, particularly 

where fraud (intentional misconduct) is committed
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Thank You
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